MEMBERSHIP APPLICATION Membership is renewable on an annual basis.

Membership includes invitations to our frequent conversations, winter and summer institutes,

school visits and access to professional resource materials Membership Cost
$50 Individual, School or
name Central Departments
by Quadrant
postien Please mail this panel
school and a cheque payable o
"Toronto Principals” Centre” to:

phone email

Toronto Principals’ Centre
c/o Helen Harela

a school or program | would like fo visit /
Business Department

a topic for conversation 5050 Yonge Street
3rd Floor = Route NE 10
my area of experience Toronto, Ontario M2N 5N 8

You may also register online on our website: www.torontoprincipalscenire.com
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as estab\\shed

The Toronto Principals’ Cenire W
in September 2 bya small group of schoo
administrators Who were inspire by the work Inspired DY ofher centres Af
of Roland Barth and the Pr'\nc'\po\s’ Center of or'\g'\no\ one of Horvmd University, 0 centre is 04
Harvard Graduate School of Education- an ided expressed by Roland Barth-
If we can provide opportunifies for school leaders to reflect
thoughtfully on the work they Ao o clarify their thinking
through spoken and written word, and 10 engage I
conversafion with others about their work, then they will better
understand their complex schools and the asks confronfing
them. Understanding pracfice, we believe,
st important condition

is the central mo
for improving €90 5.

Roland Rarth

Founder of the Harvard principals” Center

lanned

"The chance 10 come together with colleagues
fo examine ihe deeper 155US° of leaming.”
"The infimate and informal en\/'\ronmem.” professional learning opportunities P
by pracficin school administrators-
"The spontanelly of the con\/erso\'\or\.” s °
— ) ) Discussion of the latest trends in educoﬂono\ research
The informal small group sefnd fhat lends itself q L t .
. : ) - and pracfice in a sma group sefting-

o learning and sharing with colleagues:

; o : An gtmosphere where school administrafors
Handson aclivities ihat may be \mp\emented e J :
ey support each other in iaking risks and developing
immedicfely craft knowledge:

\nformal networking with school administrators-
ore cducationa! fopics

Opportunities 1o expl
i depth with your school team-
ors in ofher systems

and countries:

Links to administrat

"As 0 NEW principal, od where | could get the persono\ and

emofional support that | needed in the posifion: | knew that | nee e

lleagues ~ those same people who feel the pressure, NS
in of the constant 9 listening — A"

s the enormous stra
excitement and the exhilaration of the job---
ure and the pain

stress,
|so know the
now lest both the pleas
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